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Agreement Between 

International Computers Limited 

and

ACTSS, APEX, ASTMS, AUEW/TASS & EESA

on the Subject of 

Security of Employment

Agreed Note of Interpretation of Paragraph 3 of the preamble to the Security of Employment Agreement.

It is agreed that whereas Paragraph 3 of the preamble to the Security of Employment Agreement requires consultation (under Section 99 of the Employment Protection Act) to be initiated at National Level, the following procedure will in general apply:

1. Should a possible reduction in manpower requirements be identified which potentially affects less than 10 employees then the site or divisional management concerned will advise

· the senior site/area representative(s)

and the

· area/district officer(s)

of the recognised trade union(s) affected, and will provide both the representative(s) and the official(s) with full written details required under Section 99 of the EPA.

The National Officer(s) of the affected trade union(s) will receive a copy of the correspondence.

2. Should a possible reduction in manpower requirements be identified which potentially affects more than 10 but less than 100 employees, then the site or divisional management concerned will advise

· the area/district officer(s) and

· the senior representative(s) of the recognised trade union(s) in the area concerned

and will provide the necessary documentation called for under the EPA.

The National Officer(s) and the affected trade union(s) will receive a copy of the correspondence.

3. Should a possible reduction in manpower requirements be identified which potentially affects more than 100 employees then the Director of Personnel will advise the National Officer(s) of the affected trade union(s) and will provide the necessary documentation called for under the EPA.

At the same time, the area/district officer(s) and the senior representative(s) of the recognised trade union(s) in the area concerned will be informed.


4. In all the cases under 1 - 3 above, the 90 day consultative period called for under Section 2.1. of the Security of Employment Agreement, will be taken to start from the date of the formal written notification to the appropriate representative and/or official.


5. It is accepted that any discussions subsequent to the issue of the written notification will be subject to the normal procedure operating in the affected location/division for the resolution of collective issues.


6. It is accepted that in any case of doubt over the application of paras. 1 - 3 above to a specific situation, the management of ICL will apply the procedure by issuing notification at the highest potential level of application.

